
GOVT OF NCT OF DELlll 
HEALTH & FAMILY WELFARE DEPARTMENT 

9TH LEVEL, A-WING, I.P. ESTATE, DELHI SECRETARIAT, 
NEW DELHI 

No.F 2(110)/ H&FW /Admn/2011/ 9 ~ ,,. g1-- '1 ~ Itj ~/J3Dated: 

To, 
T he All Superintendent 
Health & Family Welfare Department, 
Govt. NCT of Delhi. 

The Medical Superintendent /Director/H.O.D. 

All Govt. HospitaVMedical institutions, 

Govt. NCT of Delhi. 


Sub.:- Implementation of instructions/guideline for inclusion of SC/ST 
category and Minority community members... in the Selection 
Board/Committee. • -

Sir/Madam, 

Please find enclosed herewith the latter dated 02/07/2013, received 
from Services Department, Govt. NCT of Delhi on the above mentioned 
subject , for your information and further necessary action in the matter at 
your end. 

Yours faithfully 

· ~ ' 
\ . ,. ,) 

\ '. 
(BTNOD KUMAR) 

SUPERINTENDENT(ADMN) 



I 

GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELHI 
~SERVICES DEPARTMENT- BRANCH -IV) .­

7r LEVEL, 'B'-WING, DELHI SECRETARIAT, 
t.P. ESTATE, NEW DELHl-110002 

No. F.1 9 {07)/2010/S-IV/ I~o~~ I '.1~6 	 Dated: o ~ o;,-(i..u I~ 

To 	 ~l'.?)~D 
. )A-fl)

All Head of the Departments, 
Local I Autonomous Bodies I PSUs under Govt. of N.C.T. of Delhi 

Sub: 	 Implementation of instructions I guideline's for inclusion of 
SC/ST category and Minority community members in the 
Selection Boards/Committees. 

Madam I Sir, 

Please find enclosed herewith a copy each of 0 .0 . letter NO. 

39016/?(s)/2006-Estt.(B) dated 11th April, 2013 alongwith copies of 

DOPT's O.M.s dated ath January, 2007 and 4 th June, 2010 regarding 

Implementation of instructions I guidelines for inclusion of SC I ST 

category and Minority community members in the Selection Boards I 

Committees. 

In this regard, it is requested to comply these guidelines I 

instructions strictly. 

Yours faithfully, 

Encls: As above ~ 
( RICHA) 

JOINT SECRETARY (SERVICES) 

No. F.1 9 (07)/2010/S-IV/ \~o .l-1~ 1> (;, 	 Dated: O'l-ft>;J-( '1-o I ~ 

Copy forwarded for information to: ­

·1. 	 Pr. Secretary to Lt. Governor, Delhi. 
2. 	 Pr. Secretary to Chief Minister, Delhi. 
3 . 	 Secretaries to Ministers. 

/ 	 . ~-9 -~ ( RICHA) 

-.. JOINT SECRETARY (SERVICES) 
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• \ F.No.1~039/7/201J-Plg.Cell 

\ ... ~\ · ·· · · • Government of India 
-. . ' b Ministry of Home Affairs 

\ i/1 ~~)~~}.!.?.~]~.......... ... 

\1'i;~c...···· 

---;(' 	The ChiefSecretary 2. The Chief Secretary, v· 	Govt. ofNCT ofDelhi Government ofA&N Islands, 

Delhi Sachivalaya, Port Blair 
LP. Estate, New Delhi-110002. 

3. 	 The Chief Secretary, 4. The Adviser to the Administrator, 
Government ofPuducherry, UT Chandigarh, 
Puducherry. Chandigarh. 

5. 	 The Administrator, 6. The Administrator, 
UTs ofDamat1 & Diu and UT of Lakshadweep, 
Dadra & Nagar Haveli, Kavaratti. 
Secretariat Silvassa, Silvassa. 

\_,.. ..\\"' 
1\~ 7. The Commissioner of Police, Delhi 


. .,, .
/ ' 
Delhi Police Headquarters, 

. . '. /"l'i 	 ~-'- :-) 
/ / , LP.Estate, New Delhi,..' 

Sub.: Implementation of instructions/guidelines for inclusion of SC/S~ category and 
Minority community members in the Selection Boards/Committees 

I 	 ,., .r , ..)ffS,'1y-J,
• 	 7 

I am directed to enclose herewith a copy each of D.O. letter No.39016/7(s)/2006­
Estt.(B) dated 11 111 April, 2013 along with copies of DOPT"s O.M.s dated gth January, 
2007 and 4111 June, 2010 addressed to Secretary(Boarder Management) received from D/o 
Personnel & Training on the above subject, which is selfexplanatory. 

2.. 	 It is for all UT Administrations for strict compliance and requested to furnish the 
compliance report of the instructions/guidelines contained in the aforesaid O.M. directly to 
D/o Personnel & 	Training under intimation to the undersigned. 

Yours faithfully, 

~?·£'" 
(Smt. Necta Gupta) 

Dy. Secretary to the Govt. of India 



--

-==----- --··· 
'-- .- 1. . - .:·~ 	 '\-~~ -	 J Q)• / 	s;. 03 u • t l r u L;J .....---- -· - " - ... . 

~ ~ .-m-cm 'Jrvl ~ 
($1flfo, ~ >lfu&TUT fclmtt 

qs1r:Jcr>, ~ ~1ct>14a n~ m ~ttAMTA KUNDRA r ­
;:fr~ «.>nm, ~ ~-110001Joint Secretary (Estt.) 

GOVERNMENT OF !NOIAT~i. 23094276 - DEPARTMENT OF PERSONNEL & TRAINING 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 


AND PENSIONS 

NORTH BLOCK, NEW DELHl-110001 

---- I. 
1'~ 

;,1~!13 D.O. No. 39016/7(s)/2006-E.stt.(B) 

April 11, 2013 

Dear Secretary, 

Kindly refer to this Department's Office Memorandum No. 39016/7(S)/2006 -
Estt (8) dated 8th January, 2007 & subsequent OM of even number dated 4th.June, 

'21J10 regarding Prime Minister's New 15 - Point Programme for the Welfare of 
rrL1orittes - Measures to give special consideration to minorities in recruitment. 
(Copies enclosed). · " ~ 

,.fpL\
V" 

\ 2. I would like to invite the attention to·the Para 3 of the above mentioned OIVl 
:__.....--

~ 

letters dated s th January, 2007 requiring all appointing authorities to scrupulously 
c'1serve the guidelines in the composition of selection Boards I Committees to 

,,YJ, \ !'\.. ~ave a representative belonging to minority community. Wide publicity was 
...,, / i ~ :-equired to be given to all appoint1nents in Govt., Public Sector Enterprises, 

i( ?1.iblic Sector Banks, Financial Institutions & Railways for disseminating 
y..:~~ tnformation about vacancies. 

3. I shall be grateful if t he compliance report of these instructio~s/guidelines 
---·l')ertaining to your ministries/departments be provided by 30.04.2013 so that the 
· r/'.~-, Cabinet Is kept apprised of the position. . 

~.,,,. ~ ;/ 

.,.,,.../ 
... 


\--- With regards, 

Shri A. K. Mangotra, 

Secretary, 

Department of Border Management, 

North Block, New Delhi. 

. http://persm 1.gov .i1 
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· ifo, 390l6./7(SJ/2C06:Estt (~) . .... 
Government of indla . . 

Ministry of Personnel, Public Grievance& & Pe~Blona . 
Department ol' fersonnel & Tr~ntng ..... 


New Delhi, -QSth January, 2007 

OFll'ICE MEMORANDUM 

S~bJect:- Prime Minister's New 15-Polnt 'Programme f.or the Welf5U'e 
of Minorities-Measures to gi"e special considezatlon. to 
minorities 1A recruitment. · ..... 


Th e undersigned is dir~cted to invite attention to the inst.ructions 

:cntained in !:hi~ Department1s O.M.No. 39016/9(s)/89-Estt.(B) dated· 

~5th August, 1990 (copy enclosed) regarding inclusion of one membt!·r 
! 

·::.eicnging to Scheduled Castes /Sch-eduled Tribes and one Member 

;:-elongmg t o m inority community in the .$_election Co~mittees/Boards 

~onstituted for making ~·ecruitment to Grqup 'C' and Group 1D 1 posts: 

.¢... b.s the \1 ari.ous Ministries/Departments etc. are aware, the Prime 

·Nimi3ter 's New 15-Poinr Programme for the welfare of ·Minonties,
' . .· 

_.,,1er-a1.ia pro_vide~ for giving special consideration to minorities itl. 

rncruitment and for th~s purpose making the Selection Committees 

n~presentative. Available evidence indicates that the representation of 

··ninorities in Govei·nmcnt servke and public sector employment is not 

-3ai:is factory and certainly not in proportion to the population of the 

minor ities. Government is committed to ensuring fair representation 'to · 

~he mi_norities in Government employment, inCluding .public sel:lor 

~nterprises , public sector banks and financial in~titution~ and .the 

j\z>j}t..uays. To thi~ . .end, i_t it> expected that the Central and sLtc 
::.-ovc'"11me::n ts will give spr.dal consideration . to ininoritics m 

;;:;,.. pcintments . 

~l h eads of Departments, public sector enterprises, public sector 

··=...-~.K;;; and fin ancial institutiorls, quasi-Government. organizati~ns 1 
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autonomous bodies etc. and all apppin.ting .authorities may be 

instrucfed to s crupulously observe the follc?wing gu~delines:-

{i) T he composition of Selection Committees should be 

representat ive. lt should be mandatory to have one i:nember 

belonging to SC/ ST ~md one member be1on~ng to minority . 

community in Selection Boa.I:·ds/Committees for .making 

recr u itment to 10 or more vacancies. 

(ii} Where the n umber of vacancies against which selection is 

to b e· m a de is less than ·10, efforts should be m;3.de to have the: 

Scheduled Caste/Tribes officer and a Minority community 

officer inclu.dt'\d in such Commi.ttees/Boards. 

{iii) Widt~ publicity. should be given to all a ppointments in 
,. 

•'>·· Government1 public sector enterprises and public sector banks 


<:<nd finan.cial institutions. Advedisements shou.\d be issuecl in 

. · :the lm1guag~(s) s p oken by 1arge number of people of the 

Stmc/ UTs , a.part from English and Hindi. Further, for Group ; 

C &. 0 level posts, having only b~.siC qualifying requirements, . 

information about vacanci~s fo r r ecruitment should also be 

dissen1inated thro ugh s chools and colleges in that ~rca, 
0 

in 

addition to normal channels. 

(iv) Where there:: is coul.'entration of minority community.· 
I : 

pop u k1tion in loca1 arens; rhe \vacancy circuh:1r in lt>cal ". 

ln.nguage may be distr ilrntcd in those areas by su.i lnble 

arrm1gemcnts. 

4 . With a view to monit oring the trends in r ecruitment of minorities, 

all the Ministries / Departments a.re rJquested 'to submit Half 

Year ly/ An nual Rep orrs in th e enclose.cl proforma-I and II respectively to 

tr.i s Department w1th a copy to Mi•nist1y of !"linority.Affairs. The report 

.;~- :mld m clude information in respect of their attached/subordinate 



•' 

••1 • . . . : ... : -.. . "' 
· l ~ ·: : .. . ·:. ,, 

• • :· t • i :·.: •..•·· .. 

offices/autonomous bod.J.es also. The .consolidated .report 'Ui:resj:>ect"of· 
. . .. 

~~} public ~ector enterpris~s and public sector b~.ks a;ld financial 

:_1~ 1.itutions will be sent by the Department of Public ··Enterj:Jrises ·and 

lie Department nf Economic Affairs respectively.. ¥i~is~FY of J-lome 

'-lifrurs will furnish the consolidated data in respect of th~ C.Cntral Police 
1i'orce~/<;entral Para Military Forces and al.so issue suitable guidelines 

u.. Stlate Governments for recruitment/representation of Minorities in 

3ta.te Police Forces. Report for the half year ending 31 at March shall be 

s uomitted o:r 3Qlh April and that for 30lh September by 31st October of 

every year in Proforma-I. The consolidated annual position for period 

end~g 3 t•r March shall be submitted by 3Qth April each year in 

?;;·oforma-1!. The first half yearly report shall be for the period en,ding 

3 l 5t March, 2007. 

..... . it is further requested that the information relating to the total 

riumber of e~isting employees (Group-wise) and those belonging to 

minority communities, as on 31.03 2007 may also be furnished to this 

Department and the Ministry of Minority Affairs, along\vith the first half 

/early report. 

5 . Similar instructions in. respect of public sector enterprises and 

financial. ins titutions, including public sector banks will be issued by 

tne Department of Public Enterprises and Ministry of Finance 

f 
Hindi version will follow. 

h__,.,·· 
. 11 ..-: .· . 

(C.B.P liwal) 
Joint Secretary to the~overnmcnt of India 

To 

• 


By name to Secretaries of All, Ministries/DepEU'tm.ents of 
Government of India. \ 



.. ..... 
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(1tl\'C1'11111ell1 or lndia 
[vlrnisu·y ur h:'.l"::·lllllh.d. l'ublic Grievances and l'c.'.nSi(ll)!'I 

Depart iicn\ ot" Personnd and Trai ning ' ... ' 
. 

''''•'*** 
J··!ew Delhi. th.: ;1 11' .IL111t:, 201 fJ 

.,,~!.I: 1: Ier. IVI EtvlOR.AI'~ l )L.; M 

~;t1hiect:- lnl..'lus1011 of SC.'Sl l.:megury and rvfini1ri1y c.:01rnrn111iry 111~111hcr:; in 
!lie Sdecliun l:h1ard~/l "11mmilttcs. 

The undernig.ned 18 Jirec1.ed lo draw auen1iun ol 1ht.: 

f\1!inis1rjes!Deparlments 10 this Dcp,11·rn1enl's O.M. nr CV~ll number dtrle.d 
X. l .?007 which \.vas issued in pursuance c•f the. Prim.: lvliniskr"s New l 5 
Puilli Programme for \.Velfart' al° Minorities. Para 3 (i) and tii) riflht:' aforesaid 
t U\il. provided as follo\v:.:­

11) The cnmpnsi1i~1n nl Selection Commitr..::es should be reprcse.mmivl". 11 
~hu11kl b~ 1mu1datnry Lo llm c: um~ ine.rnher hel.ongi11g, 111 SC.'ST and \.'111.: 
ine-!Hl) t'r belonging 1.0 minnri1y 1.:01mnunity in Seleciiun Boan.bl( ·ommitlees 
f'or tn~tking recruitrnenl 11.1 I() or 1rnm: vae::meic::s. 

(ii l Where the mm1hcr uf Vat:<ll1c.ies ag,ainsl which s~lcl~tion is 10 he made i::i . 
le;:;s thun ! i), e.ffons shuuld ht· madt: 

~ 

1c have the Sthedtlle<l Cas1e/Trilit;~. 
;, 1~;.:er and u {VJi norit \" t:(Jmrmmi ty officer i11cl uded 111 su~h 

t \111H nittt:~:-;/Hoards. 

2 . .t.\ duuhi. bus bce11 expressed regarc!it1g !lie applicability or <tb(lVt 

:nsrruc11cms in respecl of Group ;\ and B posts. 11 is re-ileraled llmt tile tilrnve 
111s1ruc:1iuns me ;:ipplicahle lo Sdection Commilt1;;es/Boards for 111aki11g 
l'l.'.L~ru illnt.'nl to Group 1\ und B pusrs abm. .A.<:cu.rtl ingly, all l·.nnr.e.nnxl 
;.iulhori ti-=:-. are rcqllt:i':iic-d tu comply viii th the ahuve guideI ines while inaking 
r 1.:·1..-r111lin:::11 r l!• <:111) c~11.cg\lry c11" po:·;b. 

..... .. \ 
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\ ·'(~- .. ::.. Ji~il \1 e lu .'\ ll Mi11istries/Depi1rlincnt~ {Jr 




