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GOVT OF NCT OF DFLHI .
HEALTH & FAMILY WELFARE DEPARTMENT
9™ LEVEL, A-WING, LI.P. ESTATE, DELHI SECRETARIAT,
NEW DELHI

No.F 2(110)/ H&FW /Admn/2011/ G 200 - gyl Dated /
/13

To,
The All Superintendent
Health & Family Welfare Department,
Govt. NCT of Delhi.

The Medical Superintendent /Director/H.O.D.
All Govt. Hospital/Medical institutions,
Govt. NCT of Delhi.

Sub.:- Implementation of instructions/guideline for inclusion of SC/ST

category and Minority community members in__the Selection
Board/Committee.

Sir/Madam,

Please find enclosed herewith the latter dated 02/07/2013, received
from Services Department, Govt. NCT of Delhi on the above mentioned
subject , for your information and further necessary action in the matter at
your end.

Yours laithfully
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\ A \\/

(BINOD KUMAR)
SUPERINTENDENT(ADMN)




GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELHI
SERVICES DEPARTMENT- BRANCH -1V) ’
7™ LEVEL, ‘B’-WING, DELHI SECRETARIAT,
I.P. ESTATE, NEW DELHI-110002

No. F.19 (07)/2010/S-IV/ ] %0%- 1306 | Dated: 02{03{20l%

o , .H'Eo }I“.b | Ko
)+ >

All Head of the Departments,
Local / Autonomous Bodies / PSUs under Govt. of N.C.T. of Delhi

Sub: Implementation of instructions / guidelines for inclusion of
SC/8T category and Minority community members in the
Selection Boards/Committees.

Madam / Sir,

Please find enclosed herewith a copy each of D.O. letter NO.
39016/7(s)/2006-Estt.(B) dated 11" April, 2013 alongwith copies of
DOPT's O.M.s dated 8" January, 2007 and 4" June, 2010 regarding
implementation of instructions / guidelines for inclusion of SC / ST
category and Minority community members in the Selection Boards /

Committees.

In this regard, it is requested to comply these guidelines /

instructions strictly.

Yours faithfully,

Encls: As above ‘@l‘)

(RICHA)
JOINT SECRETARY (SERVICES)

Ne. F.19 (07)/2010/8-1V/ 1 203-)30 ¢ Dated: 01!b,’1_f9.v 17
Copy forwarded for information to: -

1. Pr. Secretary to Lt. Governor, Delhi.
2. Pr. Secretary to Chief Minister, Delhi.
3, Secretaries to Ministers.
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(RICHA )
JOINT SECRETARY (SERVICES)
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To s O
/L'./A The Chief Secretary 2. The Chief Secretary,
" Govt. of NCT of Delhi Government of A&N Islands,
Delhi Sachivalaya, Port Blair
1.P. Estate, New Delhi-110002.
3. The Chief Secretary, 4. The Adviser to the Administrator,
Government of Puducherry, UT Chandigarh,
Puducherry. Chandigarh.
3. The Administrator, 6. The Administrator,
UTs of Daman & Diu and UT of Lakshadweep,
Dadra & Nagar Haveli, Kavaratti.

Secretariat Silvassa, Silvassa.

The Commissioner of Police, Delhi
Coet Les, Delhi Police Headquarters,
j_,’-"\ Ed I.P Estate, New Delhi

~

; Sub.: Implementaiion of instructions/guidelines for inclusion of SC/ST category and
10 Minority community members in the Selection Boards/Committees

o G
Y. ™
A IS,

I am directed to enclose herewith a copy each of D.O. letter No.39016/7(s)/2006-
Esit.(B) dated 11™ April, 2013 along with copies of DOPT”s O.M.s dated 8" January,
2007 and 4™ June, 2010 addressed to Secretary(Boarder Management) received from D/o
Personnel & Training on the above subject, which is self explanatory.

2. Itis for all UT Administrations for strict compliance and requested to furnish the
compliance report of the instructions/guidelines contained in the aforesaid O.M. directly to
D/o Personnel & Training under intimation to the undersigned. "

Yours faithfully,

AP, \ (Smt. Ne\e%)"
QN »\;W \ Dy. Secretary to the Govt. of India
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GOVERNMENT OF INDIA
DEPARTMENT OF PERSONNEL & TRAINING

ks '3»"1-7 Bl MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES
D2 — AND PENSIONS
S o NORTH BLOCK, NEW DELHI-110001

TAMTA KUNDRA
Joint Secretary (Esit.)
Tel. 23094278

~ D.0. No. 39016/7(s)/2006-Estt.(B)

April 11, 2013
Dear Secretary,

Kindly refer to this Department’s Office Memorandum No. 39016/7(S)/2006 —
Estt (B) dated 8™ January, 2007 & subsequent OM of éven number dated 4™ June,
2010 regarding Prime Minister’'s New 15 — Point Programme for the Welfare of

Winorities — Measures {o give special consideration to minorities in recruitment.
(Copies enclosed). b

) 2. i would like to invite the attention to the Para 3 of the above mentioned O
__~ lstters dated 8™ January, 2007 requiring all appointing authorities to scrupulously
chserve the guidelines in the composition of sslection Boards / Committees to

... Dave a representative belonging to minority community. Wide publicity was
raquired to be given to ail appointients in Govt., Public Sector Enterprises,

Public Sector Banks, Financial Institutions & Rallways for dlssemmatmg
‘nformation about vacancies.

o
<

3, | shali be grateful if the compliance report of these instructions/guidelines
;/’ nertaining to your ministries/departments be provided by 30.04.2013 so that the
- 7 Cabinet is kept apprised of the position.

- With regards,
Shri A. K. Mangotra,

- Secretary, _ Yours sincerely,
o3 Department of Border Management, *

North Block, New Delhi.

(Mamta Kundra)

7o “http:/fpersm 1.gov.ii



' Governmeunt of India :
Ministry of Personnel, Public Grievances & Pen_n!ona .
Department of Personnel & Traluing

No. 39016/7(S)/2C06-Estt (B) .. L i
;

New Deihi, 08% January, 2007

OFFICE MEMORANDUM

Subject:- Prime Minister's New 15-Point Programme for the Welfare
of Mincrities-Measures to give special conslderation to
minorities in recruitment. '

The undersigned is ﬁir;:cted to invite attention to the instructions
sontained in this Department’s O.M.No. 39016/9(s)/89-Estt.(B) dated -
18% August, 1990 (coj)y enclosed) regar;:ling inclusibn of one member
belonging to Scheduled Castes/Scheduled Tribes and one Member
selonging to minority community in the Selection Committees/Boards

constituted for making recruitment to Group ‘C' and Group D’ posts:

As the various Ministries/Depariments etc. are aware, the Prime

‘Minisier's New 15-Point Programme for the welfare of Minorities,

nier-alig provides for giving special consideration to minorities in
recruitment and for this purpose making the Selection Committees
representative. Available evidence indicates that the representation of
minoritiss in Government service and public sector cm{::loyment is not
zaiisfactory and certainly not in proportion to the population of the
minorities. Government is committed to ensuring fair representatiori to’
‘he minorities in Government employment, including public sedior
snterpriges, public scctor banks and f{inancial inétitutzions and .the
Railways, To this.'end. it iz expected that the Central and San
covernments  will  give  special  consideration .to minoritics in

appointments.

21] heads of Departments, public sector enterprises; public sector

znks and financial institutior&s, quasi-Government, organizations,



autonomous bodies etc. and all appointing .authorities may be

insiructed to scrupulously observe the following guidelines:- |

(i) The composition of Selection Committees should be
representative, It should be'mandatory to have one member
belonging to SC/ST &nd one member belonging to minority.
community in Selection Boards/Comumnittees for making

recruitment to 10 or more vacancies.

{iii Where the number of vacancies against which selection is
to be'made is less than 10, efforts should be made to have the:
Scheduled Caste/Tribés" officer and a Minority community

officer included in such Committees/Boards.

(iii) Wide publicily should be given to all appointments in
Gevernment, public sector enterprises and public sector banks -

and financial institutions. Advertisements should be issued in

the language(s) spoken by large number of people of the

Srare/UTs, apart from English and Hindi. Further, for Group:

C & D level posts, having only basic qualifying requirements,-
information about vacancies for recruitment should alss be
disseminated through schcools and colleges in that arca, “in
addition to normal channels. ‘

' f
{iv) Where there is concentration of minority community -
population in local areas, the Vaica.ncy cireular in local.
language may be distributed in those areas by suitable

arrangements.

4. With a view to monitoring the trends }n recruitment of minorities,
all the Ministries/Departments arc requested ‘to submit Half
Yearly/Annual Reports in the enclosed pro'forma-l. and ] respectivefy to
this Department with a copy to Ministry of Minority Affairs. The report

should include informatlion in respect of their attached/subordinate
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offices/autonomous bodies l:ﬁilso. The .éoﬁéolidvalted 'zlc;':brt'i'n“' ;‘ééiséé:;':of §
2l public sector enfterprisce and public sector bfar}ké and ﬁns'mcial
nstitutions will be sent bf the Department of Public Enterprises and
e Department of Economic Affairs respectively. Ministry of Home
Affairs will furnish the consolidated data in respect of the Central Police
Forces/Central Para Military Forces and also issue suitablc. guidelines
o Sthte Governments for recruitment/representation of Minorities in
State Police Forces, Report for the half year ending 318 March shall be
submitted by 30% April and that for 30W September by 318t October of
every year i:.‘-; Proforma-I. The consolidated annual position for period
ending 31% March shall be submitted by 30% April each year in
Proforma-1l. The first half yearly report shall be for the period ending
318t March, 2007.

9. It is further reguested that the information relating to the total
number of existing employees (Group-wisej and those belonging to
minority commuinities, as on 31.03.2007 may also be furnished to this
Department and the Ministry of Minority Affairs, alongwith the first half
vearly report, ' '

6. Similar instructions in. respect of public sector enterprises and

financial institutions, including public sector banks will be issued by
ine Department of Public Enterprises and Ministry of Finance
respectively.

i

Hindi version will 'follo_w.
10.3.%1’;1;31)

Joint Secretary to the Government of India

By name (o Secretarles of All Ministrieslbepartm,enta of
Goveranment of India. _ A\



N, 3901 6/7(SY2006-Fsi.(13)
Guovernment of India

Ministry ol Personnel, Public Grievances and Pensions "‘i" g
Departnient of Personnel and Training X
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New Delhi. the 4" June, 2016,

QUFICTE MEMORANDL M

subject- Inclusion of SCYST category and Minority commuuity members in
ithe Selection Boards/Commitiees.

The  undersigned  is direcied 1o draw  atlention ol he
Ministries/Departments w0 this Department’s O.M. of even number dated
#.1.2007 which was issued in pursuance of the Prime Minisier's New |3

Point Progranune for Wellare ol Minorities. Para 3 (1) and (i) of the aforesaid

(LML provided as follows:-

0) The composition ol Selection Committees should be representative. 1
should be mandatory W have one member belonging to SC/ST and vne
member belonging w minority community in Selection Boards/Commitiees
Tor making recruitment to 10 or more vacancies.

tiy - Where the number of vacancies against which selection is 10 be made is
less than 10, etforts should be made 1¢ have the Scheduled Caste/Tribes

sliicer and  a Minority  community  officer - included i

such
Clommittees/Boards.

9 A

2 A doubt bas been expressed regarding (he applicability ol above
instructions i cespect of Group A and B posts. 11 is re-ilerated that the above
instructions are applicable (0 Selection Committees/Boards  Tor muking,
recruitment 1o Group & and 13 posts also. Accordingly, all concerned
authorities are requested o comiply with. the above guidelines while making
FeCTuitment o any category ol posts.
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\k---lg_x..-a-;’_:f-;iirlu to Secretaries  of  all Ministries/Depariments of
Trovernment of India.





